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Feel free to advise our office as to whether the AU would feel it appropriate to ask that its students
and staff disclose their HIV, HPV or Hepatitis C status as a condition of either attendance or
employment at AU facilities.

We hold the legal opinion that the AU has no legal authority to order any of its students or
employees to be vaccinated against their will under the present science as it pertains to COVID-19
Delta variant.

The Standards of Care of the College of Physicians and Surgeons state that the minimum standard
of care to be provided to a person in the Province of Alberta is that of “informed consent”. Informed
consent means expressly, that notwithstanding arguments to the contrary, a person always has the
ability to say NO to any proposed medical treatment or procedure. Further, under the Criminal
Code of Canada, ss. 265(1) and 265(3), coercing a person against their will to be assaulted through
the exercise of authority constitutes a criminal assault. NO MEANS NO.

The Supreme Court of Canada in R. v. Morgentaler has made it clear in the context of s. 7 Charter
of Rights and Freedoms, Security of the Person rights, that any medical procedure done without
consent is a gross invasion of an individual’s bodily autonomy and constitutes an assault under
common law.

A clear and plain reading of the Occupational Health and Safety Act, Alberta, does not open that
Statute to an interpretation that that legislation empowers an employer to make the assault of an
employee a condition of employment. Reading a contractual provision of that nature into a contract
of employment would constitute a contract for an illegal or immoral purpose which would not be
enforceable under Canadian law.

On a related note, please be advised that the best available science with regard to Delta wave
COVID-19 is that double-vaccinated individuals are as equally transmissible of Delta wave
COVID-19 as unvaccinated individuals. We attach for your reference a highlighted copy of
documentation from the Public Health Agency of Canada and the Genome Centre University of
California — Davis. These documents make it clear that the best available science indicates that
any public health measures that take into account vaccination status are ineffective and unnecessary
given that fully vaccinated people are now capable of transmitting COVID-19 Delta variant
identically to unvaccinated people.

We also provide a hyperlink to the Early COVID Care Experts website. This site is supported by
Dr. Harvey Risch, Professor of Epidemiology at Yale University. The hyperlink provides a listing
to the most up-to-date medical science with regard to COVID-19 vaccinations and their limitations.
It is clear from the scientific journal articles attached below that asymptomatic, double-vaccinated
people are capable of spreading COVID at rates as much as 283% higher than the unvaccinated
(Riemersma et al).

What this means is that from a scientific perspective, on the basis of actual scientific data (as
opposed to misinformation being promulgated by Premier Kenney or Dr. Hinshaw), there is no
bona fide occupational requirement for anyone to either disclose their vaccine status or to be
vaccinated in order to attend at AU facilities. If the policy was developed on the basis of the



















































